
 

England Women’s Walking Football 

Managers’ Code of Conduct 

 

1. Leadership and Responsibility 

• I will lead by example, demonstrating respect, inclusivity, and the core values of walking 
football. 

• I will act in the best interests of the team, supporting both individual growth and 
collective development. 

• I will uphold the honour of the England badge and conduct myself with professionalism 
at all times. 

 

2. Respect for Players and Staff 

• I will treat all players and staff with fairness, dignity, and empathy. 

• I will foster an environment where every voice is heard, and every contribution is valued. 

• I will not tolerate, condone, or engage in discriminatory, abusive, or inappropriate 
behaviour. 

 

3. Commitment to the Role 

• I will be well-prepared for all matches, training sessions, and meetings. 

• I will maintain clear, consistent, and constructive communication with all members of 
the squad. 

• I will promote wellbeing and ensure safeguarding protocols are upheld at all times. 

 

 

 

 

 



4. Conduct On and Off the Pitch 

• I will show respect to match officials, opposition players, and supporters. 

• I will avoid any conduct—on or off the pitch—that may bring the team, the sport, or the 
governing body into disrepute. 

• I will use social media and public platforms responsibly, understanding my role as a 
representative of the England squad. 

 

5. Personal Growth and Development 

• I will remain committed to continuous learning and personal development as a coach 
and leader. 

• I will actively support the development and progression of players at all levels and 
celebrate their successes. 

• I will champion the values of walking football: teamwork, wellbeing, inclusion, and 
enjoyment. 

 

I, as a proud Manager of the England Women’s Walking Football Squad, agree to this Code 
of Conduct and the values it upholds. 

Signed: ______________________________________ 
Date: ________________________________________ 

 

 

 

 

 

 

 

 

 

 


