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Wolters Kluwer + China HR Reference

An integrated professional information platform for HR and labor law
professionals

Wolters Kluwer - China HR Reference is an integrated professional information
platform for corporate HR and labor law professionals. The platform integrates
information, interpretation, tools and online Q&A, which are further divided
into sections such as Labor Law Updates, Wolters Kluwer Classroom, Case
Commentary, Judgment Documents, Practice Interpretation, Smart Tools,
Template Documents and Expert Q&A, starting from HR compliance practice
requirements, to meet the practical needs of HR practitioners.

D wolters Kluwer  RREFANSEESE v

Lezinm GUTE RO LE i TEEN mATER i Bt
AT il iHiEEs S i il #NEH ikt i Sad iR

iy i 0

T
EZ]
5

Q 5 : =,
‘ 4

5 o

FIR-=o3 1o |

S LE i 1

3
G

(n it

BETASHETS HEBTSHS SRS M SO HETRESSE

Product Value

Gather the wisdom of industry experts to
deliver professional solutions

Senior experts in the field of labor law
practice provide in-depth interpretations 2
of new policies, high-profile cases, and
challenging issues related to labor law from

around the world, offering ways to analyze

and interpret the issues from an expert
perspective.

Powerful empowerment by smart tools to
help improve work efficiency

3 Smart diagrams, smart decision-making, 4
calculators and other diversified smart
tools, equipped with global advanced
technology, help improve the efficiency of
HR practice.

Epsmtes

Integrate competitive training resources to
help teams improve performance

Extensive online and offline courses provide
opportunities for face-to-face interaction
with renowned experts, and high-quality
resources help organizations build high-
performing HR teams.

Provide access to first-hand consulting
resources and deliver timely solutions

We provide quick solutions to practice
problems through the “Expert Q&A” section,
providing users with timely, professional,
and actionable answers to questions and
efficiently solving “tough problems” in daily
practice.

Core Content
Practice Interpretation @

We provide professional articles, case reviews, hot
topic information, and other multidimensional
content; invite industry experts to provide in-depth
interpretations; and offer expert insights to solve
practical issues.

Law & Regulations and Cases

We collect the labor laws and regulations, judgment
documents, and administrative penalty data from
all over China, providing legal basis, similar case
references, and compliance cases for enterprises' HR
compliance work

Practice Guide

We provide comprehensive, practical, and actionable 93

guidelines systematically written by senior experts in

concise language, including:

+ Beijing Employment & Labour Law Guide (Chinese
and English Versions)

+ Shanghai Employment & Labour Law Guide (Chinese

and English Versions)
+ Shenzhen Employment & Labour Law Guide

» Jiangsu Employment & Labour Law Guide
+ Guangdong Employment & Labour Law Guide

» Practical Guidelines for Compliance Management of
Labor Relations under Special Circumstances

+ Practical Guidelines for Compliance Regarding
Employers’ Termination of Labor Contracts
+ Q&A on Corporate Labor Compliance

Smart Tools

Relying on intelligent technologies and conforming to practice
needs, the six intelligent charts make practice work more
efficient and convenient.

+ Smart Diagrams: Free search and intelligent comparison -

common data and policies on human resources management

in major cities across China are available at a click.

Smart Decision-making: Transform practical problems under
different scenarios into smart process guidelines, so that the
“consulting” of labor law problems is fully integrated into
the process, helping clients to quickly and conveniently solve

their daily labor law practice problems.

Calculator: Provide convenient calculators for economic
compensation, annual leave, etc., helping to improve the
efficiency of practical work.

Judicial Big Data Visualization: Use intelligent legal search

technology to mine judicial big data on employment disputes
from multiple dimensions, supported by concise and intuitive

graphical visualization, to facilitate labor and employment
compliance work.

Internal Training Assistant: Provide access to first-hand
materials of expert training courses that offer companies
a wealth of resources for conducting internal labor and
employment compliance training.

Wolters Kluwer Classroom

We gather top experts in the industry to organize
regular online and offline seminars, and

enable the seminar video playback function,
supplemented by refined video clips that serve
as rich references for HR practitioners to improve
themselves and solve problems.

Expert Q&A

We provide rich Q&A content in practical
scenarios, as well as channels for asking questions
and expert channels for solving practical problems
arising in daily work.

Updated Information on Labor Law

We update hot news daily to help you stay

on top of the latest labor and employment
dynamics in real time and understand compliance
requirements.

Organization and Talent Development

The cutting-edge content provided by
professional organizations can help corporate HR
managers gain relevant professional experience in
organization and talent development.

Wolters Kluwer GPT / Labor Law

Wolters Kluwer launches Wolters Kluwer GPT /
Labor Law by fully integrating its self-developed
database platform with artificial intelligence
technology to provide intelligent Q&A assistants
for HR professionals.

« Support natural language questioning

« Rely on self-developed big data platform

« Rich high-quality sources of data

« Provide answers + specialized traceability
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