CASE STUDY DETAILS RST SCHEME LEAVERS
[WITH SPECIAL
CIRCUMSTANCES]
Event history
Date of first event 07/09/2025 First event LEAVER
Date of second event Second event
Member details
Surname CALDWELL Forenames = BRYONY
Date of birth 25/02/1987 Gender FEMALE
Spouse’s date of birth 16/07/1998
Child dependant’s date of birth
Date of joining company 05/03/2005
Date of joining scheme 06/04/2005
Earnings history for the scheme year ending 5 April
2017 2018 2019 2020 2021 2022 2023 2024 2025
18,200 | 21,900 | 22,300 | 22,300 | 25,000 | 27,100 | 29,500 | 32,000 | 34,500
Contribution history
Total member’s normal contributions £ 21,307.04
Total member’s AVCs £
Current value of AVCs £




Pre 6 April 2006 pension accrued as at 5 April 2025
CARE pension (per annum) £ 574.50
Post 5 April 2006 pension accrued as at 5 April 2025

CARE pension (per annum) £ 7,103.32

Special circumstances / additional information

Contractual Salary at date of first event £ 35,000.00

On 13 January 2024, the Company (with the consent of the Trustees) agreed to augment
Bryony Caldwell’s pension due to her outstanding contribution over many years. Bryony
Caldwell was granted an additional non-escalating, single-life pension of £1,225.00 per

annum, payable from her Normal Pension Date.

Bryony Caldwell’s reason for leaving was resignation.



