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GROWING IN GRACE CHRISTIAN PRIMARY
Policy Title: Assessment Policy

1. Introduction:

Growing in Grace Christian Primary School recognizes assessment as an integral component of the teaching
and learning process. This policy outlines the principles, procedures, and responsibilities governing
assessment practices to ensure fairness, validity, reliability, and transparency in evaluating student progress
and achievement.

2. Purpose:

The purpose of this policy is to establish a framework for conducting assessments that inform instructional
decision-making, support student learning, and provide meaningful feedback to stakeholders. It aims to
promote a culture of continuous improvement, academic excellence, and accountability within the school
community.

3. Principles:

a. Purposeful Assessment: Assessments will serve multiple purposes, including but not limited to diagnosing
student learning needs, monitoring progress, evaluating achievement, and informing instructional planning
and intervention strategies.

b. Alignment with Curriculum Standards: Assessments will be aligned with relevant national and state
curriculum standards, learning objectives, and instructional goals, ensuring that they measure student
attainment of specified learning outcomes.

c. Variety of Assessment Methods: A variety of assessment methods will be employed to accommodate
diverse learning styles, preferences, and abilities, including formative assessments, summative assessments,
performance tasks, portfolios, and peer/self-assessment.

d. Fairness and Equity: Assessments will be fair, equitable, and free from bias, accommodating the individual
needs, backgrounds, and circumstances of students, and ensuring equal access to learning opportunities for
all.

e. Feedback and Reflection: Assessment feedback will be timely, constructive, and actionable, providing
students with clear guidance on areas of strength and areas for improvement, fostering self-reflection, and
facilitating goal-setting and growth mindset development.

f. Data-Informed Decision Making: Assessment data will be analyzed systematically to identify trends,
patterns, and areas for improvement in student learning outcomes, guiding instructional planning, intervention
strategies, and curriculum development initiatives.

4. Procedures:
a. Types of Assessments:

i. Formative Assessment: Formative assessments will be conducted regularly throughout the learning
process to provide ongoing feedback on student progress, inform instructional adjustments, and promote
active student engagement and self-regulation.

ii. Summative Assessment: Summative assessments will be administered periodically to evaluate student
achievement and attainment of learning objectives, providing a comprehensive measure of student learning
outcomes at specific points in time.

iii. Diagnostic Assessment: Diagnostic assessments will be used to identify student learning needs,
misconceptions, and gaps in understanding, guiding differentiated instruction and targeted intervention
strategies.
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b. Assessment Design:

1. Clear Learning Objectives: Assessments will be designed with clear and specific learning objectives
aligned with curriculum standards, ensuring that they measure what students are expected to know,
understand, and be able to do.

ii. Authentic Tasks: Assessments will incorporate authentic, real-world tasks and scenarios that promote
critical thinking, problem-solving, creativity, and application of knowledge and skills in meaningful contexts.

¢. Administration and Monitoring:

1. Standardized Procedures: Assessments will be administered using standardized procedures to ensure
consistency, reliability, and fairness in administration and scoring.

ii. Proctoring and Security: Proctoring and security measures will be implemented to maintain the integrity
and confidentiality of assessment materials and prevent academic dishonesty.

d. Reporting and Feedback:
i. Student Feedback: Assessment feedback will be provided to students in a timely manner, offering
constructive feedback on their performance, strengths, areas for improvement, and strategies for growth.
ii. Parent Communication: Assessment results and progress reports will be communicated regularly to
parents, providing them with insights into their child's academic progress, achievements, and areas for
support or intervention.

5. Responsibilities:

a. Educators: Classroom teachers and instructional staff will be responsible for designing, administering, and
scoring assessments, providing meaningful feedback to students, and utilizing assessment data to inform
instructional decision-making.

b. School Leadership: The school leadership team will provide oversight, guidance, and support for the
implementation of assessment practices, ensuring compliance with policy requirements and fostering a
culture of assessment literacy and continuous improvement.

c. Students and Parents: Students and parents will actively engage in the assessment process by participating
in assessments, reflecting on feedback, and collaborating with educators to support student learning and
achievement.

6. Review and Revision:

This policy will be reviewed annually by the school leadership team in consultation with relevant
stakeholders to ensure its effectiveness, relevance, and alignment with the school's mission and goals. Any
necessary revisions will be made in accordance with established review procedures.

7. Implementation:

This policy will be communicated to all stakeholders through appropriate channels, such as staff meetings,
parent newsletters, and the school website. Training and support will be provided to ensure understanding and
compliance with the policy requirements.

8. Compliance:

All staff members are expected to adhere to this policy and fulfill their responsibilities in accordance with its
provisions. Non-compliance may result in disciplinary action, as outlined in the school's staff code of conduct
and employment policies.

9. Enquiries:
Enquiries regarding this policy should be directed to the school leadership team for clarification, guidance, or
further information.

10. Approval:

This policy has been approved by the school leadership team and will take effect immediately upon
dissemination to all stakeholders.
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