
INSTITUTIONAL ROLES & FUNDING STRUCTURE
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Division of Apprenticeship Standards (DAS)  
Establishes the structure of Apprenticeship,  certify
standards,  the rules and regulations for Employers.

 Provides funding for the different stages of
Apprenticeship program development.

1. STATE CERTIFICATION

https://www.dir.ca.gov/DAS/Funding_Source.htm


Joint Apprenticeship Committee(JAC)
A committee of representatives from Labor  and
Employers  who provide direction and oversight,
hold regular meetings to keep track of progress.  

2. STAKEHOLDER COMMITTEE

There must be dedicated people in these roles:  Chair ,  Vice Chair ,
Secretary,  Treasurer

JAC Employers must be on the pathway to unionizing, or must be
unionized and participate/contribute f inancially to a Trust .  

JAC wil l  coordinate and delegate duties between Labor and
Management,  Employers and Students,  keep track of paperwork,
uphold state standards (can be internal coordinators) .  



Year One_ Form JAC, apply for DAS funding

Year Two_ Form a Union Contribution Trust  -  Funds
will  be applied to sustain the program for Year 2 and
moving forward. **All  employers wil l  need to bargain
contracts and negotiate binding contributions to Trust  

2A. JAC ASSOCIATED COSTS

Hiring full  t ime Program Manager to facil itate services,  relationship with JAC,
Apprentices,  oversight of Employer’s Journeyman providing structured training,
payments to Employers,  etc.

Costs needed to develop a pilot program that creates a hub locally with cannabis
businesses,  union, general businesses,  colleges,  local union rep, general operators.

Tuition for Apprentices,  JAC Insurance, State Registration for JAC, non profit  status,
Management of Union funded Trust and trustees.  



2B. JAC MUST AGREE ON: 

Proposed Occupations, Wage Rate:
Cultivator/Nursery Specialist -  Clones,  plants,  soil ,  water,  energy expert
Pharmacy Technician: Retail  -  Inventory Management,  Budtender
Manufacturing Technician - Extracts
Distribution Driver -  includes Delivery 
Compliance Officer -  hire,  train,  lead, delegate to managers,  team,
assistants,  harvesting/manufacturing/retail/driving team

Occupation O*Net: Enter O*Net Code
Journeyperson Wage: $ Enter Proposed Wage Rate per hour
Proposed Apprentice Wage: $Enter Proposed 1st Period Wage Rate per hour

ID the structure of the program in terms of Hiring
Apprentices 
Will  the participating Employers fol low the same
selection procedures when it  comes to interviewing
and hiring of Apprentices? Or wil l  the Program
Sponsor be responsible for the interview and hiring? 

Funds for Apprenticeship Recruitment & Retention
Methods previously used for industry/team loyalty
with the apprentices are:  f ield trips,  committee office
hours,  issuing awards to outstanding apprentices



Accredited Community College(CC) Role   
A CC certif ies the Educational Component.  

The CC is responsible for the curriculum that provides the
Apprentice with the necessary knowledge and skil ls to
complete the program.

CC can receive DAS grants,  facil itate program, partner
with Employers.

Can be reimbursed for tuition and costs by DAS
funding. 
Need to provide a letter of intent,  description of
courses,  hours.

3. EDUCATION COMPONENT 
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COMMUNITY-BASED PARTICIPATORY
RESEARCHER (CBPR)

Laura Herrera, MPA

www.himedicina.com

Berkeley, CA

CBPR is a model of research in which community members, organizational
representatives, and academics work in an equitable partnership in all

aspects of the research process. 

In 2019 Laura was contracted to work with Cannabis Social Equity programs in Oakland, then
Sacramento, Los Angeles and Long Beach to facilitate the disbursement of financial support
from the state directly to cannabis business entrepreneurs. 

She has mapped and presented on the administration of state Cannabis Equity Grants through
local social equity programs and is currently in dialogue with a working group of cannabis
educators investigating models of cannabis education. 

In 2020, she began a multi year appointment in the College of Natural Resources, Department
of Environmental Science, Policy & Management to support the Berkeley Cannabis Research
Center as their Digital Communications Specialist and affiliated researcher.

http://www.himedicina.com/
https://www.oaklandca.gov/topics/equity-program
https://www.sacramentocore.org/
https://cannabis.lacity.gov/tags/social-equity
https://www.longbeach.gov/citymanager/cannabis-information/cannabis-social-equity-program/
https://cannabis.ca.gov/about-us/grant-funding/#funding-for-local-jurisdictions
https://crc.berkeley.edu/
https://crc.berkeley.edu/

