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This template is provided for guidance only. The content must be reviewed and edited to accurately reflect the layout, operation, staffing structure, risks and procedures within your venue.

Generic or unedited policies may not reflect actual practice and may not demonstrate compliance with legal or licensing expectations.



Weapons Policy

Date Created:
Date of last review: This policy will be reviewed at least annually, or sooner where:
· Legislation changes (including Martyn’s Law implementation updates) 
· Operational learning identifies improvements 
· Significant incidents occur 

EXPECTED STANDARDS
There are 4 licensing objectives of equal importance:
· The prevention of crime and disorder
· Public safety
· The prevention of public nuisance
· The protection of children from harm

[Venue Name] is committed to maintaining a safe environment for all staff, customers and visitors. This policy supports the venue’s legal duties under the Licensing Act 2003 and aligns with emerging requirements under Martyn’s Law (Protect Duty), ensuring proportionate measures are in place to reduce the risk of harm from weapons and other hostile threats.
The venue will take reasonable and proportionate steps to prevent weapons or prohibited items entering the premises and to respond safely where such items are identified.
The legal definition of an offensive weapon is “any article made or adapted for use for causing injury to the person or intended by the person having it with him for such use by him or by another”.  Under Section 139 of the Criminal Justice Act 1988, it is an offence to have with you in a public place any article which has a blade or is sharply pointed without good reason or lawful authority.

This includes, but is not limited to:
· Knives of any description 
· Lock knives and folding knives (where not exempt) 
· Stanley knives and utility blades 
· Scissors and other cutting implements carried without reasonable excuse 
· Any other sharply pointed object intended or capable of causing injury 



A folding pocket knife is only exempt where:
· The cutting edge does not exceed 3 inches (7.62cm), and 
· It is not carried for use as a weapon 

FIREARMS AND IMITATION FIREARMS
Firearms are defined under the Firearms Act 1968 and include lethal barrelled weapons, prohibited weapons and any imitation firearm which could reasonably cause fear or alarm.
This policy applies to all staff, contracted security personnel and contractors acting on behalf of the premises and applies to all areas of the licensed premises, including entry points, internal areas and any external areas under the control of the premises licence.
PREVENTING WEAPONS ENTERING THE PREMISES
The venue will take reasonable and proportionate steps to prevent weapons or items that may be used to cause harm from entering the premises, based on the nature of the venue and identified risks.
· Control measures may include: [Edit to reflect venue operations]
· Customer monitoring by staff and/or SIA security
· Search procedures where operated by the venue
· Signage advising customers of prohibited items or search conditions
· Refusal of entry where appropriate
· Use of detection equipment where deployed (e.g. metal detector wands, arches, bag checks) 
· Enhanced security measures during higher-risk periods or events (e.g. additional SIA staff, enhanced searching, queue management, police liaison, increased monitoring of external areas) 
Where searches are conducted, they must be carried out in accordance with the venue’s Search Policy and by authorised or trained staff.

Where the venue does not routinely conduct searches or employ door supervisors, staff should remain vigilant to suspicious behaviour, visible weapons, or escalating risk indicators and report concerns to management and/or Police where appropriate. 
Where the venue does not routinely conduct searches or employ door supervisors, staff should remain vigilant to suspicious behaviour, visible weapons, or escalating risk indicators and report concerns to management and/or Police where appropriate.
DISCOVERY OF WEAPONS OR SUSPICIOUS ITEMS
Where a weapon or prohibited item is identified:
Staff must: [Edit to reflect venue operations]
· Prioritise the safety of customers, staff, and themselves at all times
· Where safe and appropriate, refuse entry or prevent further access
· Use de-escalation techniques in line with the Conflict Management Policy
· Avoid physical confrontation unless trained, authorised and it is necessary and proportionate
Where escalation occurs or there is any immediate risk Police must be contacted without delay.

HANDLING AND STORAGE OF SEIZED OR SURRENDERED ITEMS
Where items are safely removed or surrendered, staff should prioritise safety at all times and follow venue procedures appropriate to the circumstances.
· Items should: [Edit to reflect venue operations]
· Be handed to a [designated manager, supervisor, or responsible person] where appropriate
· Be stored securely with restricted access [details of where/how]
· Be handled as little as possible where Police attendance may be required (e.g. where used
· Be recorded in the [Weapons / Incident Log], including:
· Date and time
· Description of item
· Circumstances of recovery
· Staff involved
· Disposal, storage, or Police handover details
The venue should follow any local Police guidance or agreed procedures relating to the handling, packaging, storage, surrender, or reporting of weapons and prohibited items, recognising that requirements may differ between Police force areas. 

DISSEMINATION OF POLICY TO STAFF
· All relevant staff will receive training on: [Edit to reflect venue operations]
· Weapons awareness and identification
· Search procedures (where applicable to premises or role)
· De-escalation and conflict management
· Incident reporting and escalation procedures
Training will be provided at induction and refreshed [periodically], with additional briefings following policy updates or identified incidents.
Door supervisors and security staff will be briefed on the venue’s specific procedures, risks, and operational expectations, including relevant incident response arrangements, through the venue briefing sheet and/or other appropriate briefing processes.
By signing below, staff confirm that they have read and understood the Weapons Policy and agree to act in accordance with its contents.
Name:

Role:

Signature:

Date:
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