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Mash.

Advancing Talents

Pygmalion Leadership
Style Training Workshop \
- Make it happen!

Learn how to develop a virtuous cycle
of positive expectations to succeed.

Pygmalion Leadership, or "Self-fulfilling prophecy" leadership, is based on recognizing the ability
to influence an employee's perception of themselves, their abilities, and performance.

IN this workshop, we will explore the power of communication, the messages we convey, and
their impact on our colleagues and employees.

In this workshop, we’ll cover:

What is the Pygmalion Leadership How to design our messages effec-
01 2=ndManagement Style, and how to 02 tively and constructively, according to
implement it successfully. the Pygmalion approach?

The use of tools from the world of
social and behavioral psychology to
enhance your employees' professional
experiences.

03 How to improve our colleagues and 04
employee’s performance?

For additional information please

contact us today %
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www.mash.org.il | info@mash.org.il | 072-2500344
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